
Republic of thc PhiliPPines
}fffturtrt ot Cl!!rtll|!

Region Ill
SCHOOLS DIVFIoN OF NUEVA ECIJA

DIVT$ONMEMORAAIDUM
No. +9

Cabatutuan cW 3too

r:ii I 2 ?010
February 12,2016

tccoRD3 Sccrlots.2015

CoNDUCToFoNsITEACTUALPERFoRJ\|ANCEVALIDATIoNoFCANDIDATES
FOR PROMOTTON ANP NSCLASSIFICATION OF SCHOOL HEADS

To: AssistantSchoolsDivisionSuperintendmts
Chief, SGOD/CID
Secondary School Heads
All Others Concerned

tr. Puruant to RA 9155 or Govemance Act of Basic Education that selectiorU promotioO

reclassification and designation of school heads shall be based on merit and performance' the

Schoots Division OfficelSOO; shall implement the conduct of Onsite Actual Performance

Valirlation of candidates for'designation to officer-ln4rarge GI9 and promotion and

recia:si*icatiort of school h€ads.

2. The o$ectives of this undertaking are:

a. corroborate the actual perfomrance of personnel aPPlFng for designation as

Teacher.h€harge atti prontotion an* rectassifkation of sctoot herads;

b. Assess the potentials of personnel to be deignated/promoted/reclassified to

School Heads based on verification of authentic and onsite implementation and

dirharge of actual duties, responsibilities, functions and performance of his/ her

pteertpositioa'

c. Verify the major ouputs of the personnel b be promoted/reclassified based on

his/her'individual fey Result arias (lCAs) as indicated in the Results-based

Performance Managemmt System (RPfvIS); and

d. Find out solutions b improve the perfonnance of the school heads for promotion
for future positions.

3 The following National competency-Based standards for school Heads (NCBSSH)

and KRAs based on RPIIIS shatr be assessed and need m pass by an apphcanf:

School lcadership
Instructional Supervision
Creating a Student{entered I-earning Environment
Human Resource Management and DeveloPment
Parents Involvement and Community Partnership
School Management and OPerations
Personal and Professional Attributes and Interpersonal Effectiveness

The following are the stages of Validation:

a Short Listing. After any ranking process for School Heads, the ASDS as Chair of the
personnel Seldtion noari pSn; sha[ indorse to the SDS a short Ust of personncl for

validation.

b. Verification Conduct ofon-site actual assessment of performance wing the

prerribed tool based on RPN{,9 and NCBSSH by a Division Team' In case/ an

ipplicant is assessed as conditional in the validation Process, he/she has to comply

a.
b.
c.
d.
e.

f.

c.



the corrpetency/ies identified as area for improvecrent/s during tre presoibed

period oi comPletion-
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5. The following is the compooition of the SDO Actual Performance Validation Team in

the Secondary:
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7. For your information' guidance and compliance'

'til*"
RONALDO A. FOZON, Ph.D'' CESO
-- -dtt*t" pi"ition Superintendent tr
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